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Hew Lok, the 230 Fehrnary, 2009
To -
1} The Chairman-cumi-Managing Direalos,

CGener ad Insurance Corporation of India, Mhenbai

2 ihe Chainman-cum-Managing Dieclur,
Oriental Nsurance Gompany Lid., New Gelhi

H The Chaltman-cten-Managing’ Direclr,
United india insurande Company Hid Chennai

-4} The Chairman-cumn-hanaging Director,
Mational [nsurance Compeny Lig, Holkala.

5} The Chairman-clun-hManagig Dirsclor,
tHew India Aassurance Company Lk Furbed.

6} The Chairinan-cuni-Maraging Director,
Agriculiure MsUrance Company af ndia Litt

syblest - Bchemne of Reimbargement ot Wledieatl axpenses b gxlating/retived

' Wihols Time Divectors on the Bogrd of four Ganeral (nsuranece
Comnpanies, General Insurance Carporation ol ° India and
Agricuitugal lnsuranee Company of India Lid., b

4 am directed to refer o the above mentioned subject and o say that e
Central Govermmnent accords its approval for the scheme for reimbursement of
medical expenses 0 gaxlsiianrellmdidﬁpem}ant of _c!_e;qg-ﬁ_ad_ whole-Time

A Lot : Jvhoe: Ve
: MMQMLL_SBBLDI General inswange Companies (GIFSA

COMpanies}, General Insurance Comoration of ndia (GIC) and Agriculiwal
kisurance Compaty of India Ltg- (ACL) on the following conditions: '

. Eligilaliity:

¢y The Scheme shall apply te alt exsting Whole Time Oirgclors and 1o
those who have bean appointed  on  the  Boad of GIPSA
companies!  GIC/AICL and have itired on attaining the age of
superannuation (58 eafs of 60 years, as the case nay be) uf have
Jemitied ofice cn the expiry of the temire anpointment and are sl
surviving. - - '



2}

<)

H.

L1t

N

2)

. @)

The Scheine shall afso aphly 1o ths sunsying sligible dependends of the

existingfretired/deceased Whole Time Duweciors.

The Scheme shall 1gl, however, over Hse Whole Time Directors ot
the Board of the GIFSA companies/GIC/AICL wht have been removed |
or dismisser! from the Board level post and those whose services hava
seen lerminated by the Central Governinent for whatsoever feasons.

’

Covejage:

The coverage under the Schéme and the extent of benafits there-
under shaft be as is admissitie as per the rules in the attached
Annex. - -

Date of effsch

The coverage fo medtcal reimbursermont under the Scheme shall e
effective from 1* Aprit, 2008, aedical expenes incurred prior to. 1 “
Apsl, 2008 wilt nol be eligible for reimbursement after adoption of Ims
Scheme. o

Respactive Insu;ancﬁé companies shal advise all its past waaleT

e
Dilreetors o their surviving spouse/dependent. family :'nembé'g%_ ‘i

e

-benefit admissible under the ssheme. TRE -

£ligible retired VWhola Time Diteciors or thelr sumviving dependent
family membere shall claim e rejimbursement of medical BXpaNses
inciured by them from the nsufance _company 10 which _they
originally belang. |

i i therefore, requesied that appropriate action may Kindly be taken to
implement the scheme. : ]

Copy o

Yours fakinifully,

{(Sukrifi Likkhi)
Dhirector
Tel . 2336 5809

1- Secrelary-General, GIPSA, New Delh.
2  PPS o Finance Secretary
3. PS5 to JS (B3I},
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ANMEXURE

RULE_RELATING TO WEDICAL ATIEHDANGE_ FOR WHOLE TIME
?\ﬁesmﬁs OF GENERAL INSURANCE CORPORATION OF INDIA/GIPSA

! | . i
. | Ll o ; | i
CONPANESL AGRICUL TURAL INGURNCE COMPANY op-mmnlmj'l%Lb;

1. Par the purpose of thess Rule - ' N

ro.

a) ‘Authorised Doclor means a Registered Medical Fractitioner nominated
by the Chaiman-cum—Mgnaglng Diractor of the Corporation/Company 0On
the panel of Doctors of the {Jorparation/Company,

-b) ‘Board means the Board of Directors of the Corporation/Company .
¢) ‘Whole Time Dirgctor means Chaimaan, Chairmart-cumi- Managing
Divector, and Director-cum-General  Manager i the Board of the
Cerporationy Gompany. - ' _ .
d) ‘Doctor means any qualified register d madical practitioner.
a) ‘Rasidence’ for sefving Whole Time -Directors mears the place of their

posting {(Headquarters) and for retired whoie time Directors means the
prace ‘at which: they settle after ietirement..

fy ‘Corporation’ mears the General Insurance Corporaﬁen of India.

4) Company mesns Oriental- Insurance Conipary Lid. Unisd indid,
insurance Company Lid., Nationgl Insurance Company Lid, New indig
‘Assurance Company Ltd. and Agrictitture- Insurance Company of India Lid. .

"ty ‘Eqmily’ means the whole-time Director, spouse, children and parents

" wholly dependent on firn. ; ‘

i) °Surviving dependent family members’ means Spouse and dependent _
children and dependent parents of the deceased retired/iretiring Whole <
Time Director. ) '

j) 'Dependent means those who are economicaily dependent or saming an
income not exceeding Re.2.550 p.im.

-

2 Medical Benefiis

Subject 1o the provisions containad herein, the amount of medical, surgical
and hospital expenses as & actually and necessarily incurred by the
Whole Time Diractors in respect of any inmjury, dissase of Miness suffered by
him or. his family members, shall be roimbursed in full by e
Corpgmtion!Comp'any.

3. Treatinent by a doctor uther than authorizet dogtor

Reimbursement shall normatly bs admissible only -if the attendirig doctor s
an guthorized docior hominated by the Chairman:cum-Maneging Direslor.

However, where the atiendance or reatment is by a doctor other than an
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uihotized doctor, e i ersement may he rsabicted 1o such an extent as

UL S 00 O

ciroumstancas af the vase. While afior consittation o i

for realttedt by ncthar decto: nead 0 e neigtad Lpon (exceptng i

cases mertioned hereunder) 2 medical il shall require fo be scrufinized -
by the authorized -dockor from e point of view of roasonableness as well 88
the need for the treatmert waving regard io ihe nature of ailment and an
efforl shell be made to see that expendilure 13 not incurred in exCess of the
reasonable requiremenis of the patient in each cade. :

¥

4. Visiting ancg con Jtirty chatrges

Visiting and consuiting c_r;'rarges of the authorized doctor are reimbursable.
Where treatment is taken from a doctor other than the authorized doctor,’
reimbursément of visiting and consulting fees may be ordered to such an
extent as the authorized doctoi considers just and reasorable having regard
to the circumsiances of the case. Traveling expensas incurred by the doctor
or whale time dirsctor in this regard are, however, not reimbursabie

5. Congultation with Specialists :

Consuitation with specialists, wherever consideted assential by the attending
authoetized dactor, Mmay pe allowed both in the case of whole time directer

. and members of his family. Ordinarity such consuftations would take piage

in the consulting room of he specialists but in exceptional ciroumstances,

whete the attending authotized doctor sertifies In-writing that the removal ok

@ patient to @ hospital of o the consuitation room of a specialist was
dangerous or injurious 10 life. consultation- or trestment at the residence of
the patient may be ahawed. Extept in emergent cases and where priof
conaultation with the suthotized doclar for any resson is not possible, all
consultation with specialists will be subject to the prier approval of the
aythorised doclor. '

6. Hoapitalisation .

Except in emergant cases and whete prior consultation with the. authorized
“dostor for any reason is not passible, the Whole Time Director or membefs
of hig family may, wiih the prior approval of the authorized doctor, be
admitted for treatment In 2 private hospital or nursing home. -l the former
case, the authorized doctor should be informed of the' full particutars of the
case as soon as possibie after the patient has been admitted. Hospital and
nursing home fees are relimbureable. Charges for "Board’ or 'Diet’ in the
nursing homemospital are not reimbursable by the Caorporation.

7 Engmemem of QUFSes |

The charges for engaging special nurses wilt nat be normaily reimbursable,
put in special circumstances and where such srigagement is considered
absolulely essentlal by the Medical superintendent of the hospital or hursing

heme where the reatmant is being taken, the charges may be reimbursed.

[ .

{ ﬁa,g_.gf’,:*-‘.l ,.‘%\ Tom RN w R )‘
- T



d. Treatment st plass sie han the place of tesidence .

a)  The Whote Time Uirector shisl be enditied to reimbursement under fhese

provisions oty reatment i received at the Headquarters by the

 senving directors andfor at the place of residence after retirement by the

retirees. However, if he falls il at & station other than this, je. while on

four or during feave, ie shall be eligible for the benefit in respect of
treatment at the station where he falls ill. :

b) Benefits in respect of menibers of his family shall also be admissible only
it trestment is received at e place of residence of the Whole Tive
Director. However, if a member of the tamily of the whole time director
fatls il at a station otherthan the place of residence, the benefits shall be
available in respect of treatment taken that station, subject to approval
by the authorized doctor. However, such outstation treatment shah not’
pe admissibie if the member of the farnily normally resides at the station.

¢ In respect of the dependent children who are prosécuting whote time
sludies in recognized educational instiutions at a station in India other
than the place of residence of the Whole Time UCirector. e benefits in
respect of treatment availed of gt that station shall be admissible, subject
to approval by the authorized doctor: :

¢} In.respect of ilness where adequate faedlities for treatment thereof are

.. nutmvailabie st the place of residence or any offies statian permissible

urder sub-clause (2), (b) and {c) sbove, treatment at the Teaidst
appropriate place shall be permissible provided - "

- (i . dh® attending authorizel doctor certifies that adéquatETaciliies are
not available for treatinent at the place of residence o -al the said
station, as the. case may be. and that reatment at other station is

necessary.,

@)  whers the attending doctor 1s not the ‘authorized docter, prior
approval of the guthorized doctar wherever possible is obtaitied;
"and )

iy the Corporation/Comparny perrits such treatment on being salisfied '
in thie regard.

In case of smergency, such outstation rssiment can be commenced and

" ex-post facto parmigsion from the autherized doctor and the Corporation/
Company may be obtained.  Such permission will be granted only if the
Carporation/Company is satisfied regarding tve need for such ouitstetion
treatment and alsc on the peint regarding emergency On acoount of which priof

parmission.could not be ohtained. - .

e} In no case, however, traveling expenses incurred i swch outstation
treatmant shall bs reimbursabla.

Expenses incurred on treatment received in a country outside india
il not be reimbursable urder any CirCUMSIANGES.

[99]
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a) On-no accotrt shal travaiing s¥penses tncurred by the Whole Time
Director in connecdion with Mis treatment or the reatment of any mernber
of His family be reimburseble. Howeves, where hospitalization becomes
necessaty, ambulance charges for moving the whole lime dirgctor or a
membar of his family froni residesce to the haspital for freatmant shall be
reimbursabte by the Corporation. : t-

b} The Whole Tiwe Director of 2 mermber of his family may be admifted to &

sanatorium for the treatment of Tuberculesis (TB). Such safatorium
charges including charges for post-sanatorum tragtment as ame
considerad just and reasonable by e {;orporation will be reimbursed by
the Corporalion. : - )

¢) Reimbursement in raspect of any specialized method, of treatment shall
be permissibie oniy if he treatment is unidertaken with the prior gpproval
of the authotized doctor who should certify al the tme of claiming
relmburserment that the treatment bas been completed of that the case
has reached the stage of maximum benegt from the freatment. ’

10. Exgiysions ;
a) Benefits in respect of the foliowing are axcluded from e scope t;;f thege .-
Hules - 4 A

i) Dissase, injury or disablement directly- or indirectly due to breach of

law ar hunting, steeple chasing, poio. winter sports, Ading or driving
in races or engaging in aviaficn or patiooning or entering. leaving or
traveling in any- aircraft or batioon, hut this peovision shal rot be
desmed to exclude injury reswting frarn an accident while traveting 83
g passenger In a fully licensed standard type of airerafl operated by a
recognized. airline on a reguiar scheduiad air route; :

i} Cifcumcisfon or strictures of vaceination fess, of ingculation fess, or -
change of sex by beauty treatment of any description or hearing aid,
sntentional self-injury or dissipation or general debility or ‘run dawn'
condition, . o1 venersal disease Of intemperance,” of the use of
intoxicating drugs, o liquors, or any disease injury or disahiemert
directly or indirectly due o any one of MO& af them; -

i) Dental or eye treatment ather than treatment for some disgase  with
the prior approval of the authorized doctor, Cost of denturgs or
§peciade are in any case not refmbursabie.

iv) General check up in respect of 8 memher of the family.

v) Nervous breakdown in respect of self or mermber of the family, except
in cases where it necessitates hospitaization i which case benefits
shall ba admissibla for & maximum total periad of three months.

+i) Treatment of insenity of seif or member of ine family beyond the frst
three manths of insanity -



Wity Charges rcuried.in respsct of el of member of the family ol
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incidental to the dizgnosis and traatment of the posaitive existence or
pregenca of any dissase, ilness of Ly

|

vilij Medica! ‘andior non-surgical reatment for diseased or eniarged

tonefls anifor adencids in respect of salf and membess of the family

i} Vitamins and/or tonics untess they are forming a necessary part of
treatment of sny speeific iliness -oF disease or injury or ferming a
necessary part of conwaiescence treatment '

¥} Expenses in cannection with the malamily of any mermber of thé
family, including pre-natal freatment, and

xi) Feas or charges-q? attending physician, specialist. surgeon of nurse,
who is 2 near relative of the whole time direclar. Near refative for this
-purpose shail mean wite, father. mother, son, daughter, brother.
sister. sor-in-law of daughtes-in-law of the whole fime director. '

b} While claiming reimbursament, the Whdle Time Director shall certify that
the arnount claimed wag sciually spsit by him and that he has not
received nor is he entiied 0 any Teimbursement or contributions towards
such expenses under any mecdicat Insurance scheme, personal accident
policy or undar any laim in respett of an accident of from any other
sources. If any amount has been received or is dus from suich source,
the benefits admissible shalf be redusest by the amount $o received or

© due. § -
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Ref: HRD/ 2.1 72020 5" March 2021

NOTICE

RE: Renewal of Staff Group Mediciaim Paficy w.e.f. 1 April, 2021
1] Revision in Premium for Refirees
2] Removing waiting period of 3 years for Maternity Benefit

The Staff Group Mediclaim Policy is due for renewal with effect from 01.04.2021. The revision
in premium rates for refired empioyees and spouse of deceased employses/retired and
deceased employees and modification in coverage have been made with effect from
01.04.2021 as detailed below :

1. Premium rates w.e.f. 01.04.2021
A] For Serving Employees : No change in premium
B] For Retired Employees :

While considering the renewal of the policy w.e.f. 01.04.2021, the Governing
Board of GIPSA has noted that the ICR for retired empioyees for 2020-21 (09
months) has been unfavorable. Hence, the Board has decided that the balance
loading of 22.756% on the base premium for 2019-20 that was deferred last year
for Retired Employees and Spouse of deceased employees / Deceased and
Retired Employees, including their Dependent Children, Parents and Parents-in-
law will be applied in respect of all such persons w.e.f. 01.04.2021.

Thus the premium rates w.e.f 01.04.2021 for all beneficiaries covered under the Staff
GMC will be @ 47.75% loading on the base premium rates for 2019-20 as attached.

2. Removing waiting period of 3 years for Maternity Benefit

Presently, maternity benefit is available for a female employee or spouse of a male
employee without any requirement of waiting period from the date of initial coverage
under the policy. However, for an independent child or a family member of the
dependent/independent child, the maternity cover is available affer 3 years from the
date of coverage as on the date of hospitalization for maternity.

However, as per the latest amendment, the maternity benefit will be available to all the
efigible beneficiaries without the requirement of any waiting petiod.

All other terms and conditions remain unaltered.

é: [ =y .
( S Ramakrishnan )
Assistant General Manager

ﬂﬂ?ﬂ'ﬂ HTEMRYT frq'[ ﬁ.'mq “RA”, 170, W, TTET I, T, TaF - 400 020,

“SURAKSHA'", 170, J. Tata Road, Churchgate,

(NIRRT AT B L) Numbal - 400 020. INDIA Tel.: +61-22-2286 7000
. - www.gicofindia.in

General Insurance Corporation of India g

{Government of India Company)

CIN NO.: L67200MH1972G01016133 IRDA REGN No.: 112

T R e ) S



ANNEXURE - ‘01"

Staff GMC of GIPSA Member Companies and GIC-Re - Premium rates w.e.f. 01.04.2021

. Premium applicable for Employee / Retired Employee / Spouse of Deceased Employee /
Spouse of 'Retired and Daceased’ Employee

S.I./Age | Upto 35 36-45 46-55 56-65 66-70 7175 | Above 76
3 Lacs 7320 7648 10418 10758 12030 12894 16003
4 Lacs 9947 10363 14188 14682 16425 17600 21780
5 Lacs 12374 12534 17260 17879 20042 21728 27705
6 Lacs 13834 13810 19017 18700 22083 23941 30525
8 Lacs 15255 15450 21276 22041 24707 26786 34152
10 Lacs 15975 16180 22281 23082 25873 28050 35764
12 Lacs 17099 17319 23850 24707 27694 30024 38282
15 Lacs 17850 18079 24896 25791 28909 31341 39860
20 Lacs 18974 19219 26465 27415 30731 33318 42480
25 Lacs 20635 20801 29111 30167 34188 37066 47258
30 Lacs 22096 22381 31440 32569 37230 40364 51464
35 Lacs 23291 23591 33346 34542 39720 43063 54905
40 Lacs 24287 24600 34934 36188 41794 45312 57772
50 Lacs 25615 25946 37051 38381 44560 48311 61695

ll. Premium applicable for Spouse of Employee / Spouse of Retired Employee

8../Age | Upto 35 36-45 46-85 56-65 66-70 71-75 | Above 76
3 Lacs 2928 3058 4167 4302 4812 5158 6401
4 Lacs 3979 4146 5675 5873 6570 7040 8711
5 Lacs 4950 5013 6904 7151 8017 8691 11081
6 Lacs 5453 5524 7606 7880 8832 9577 12210
8 Lacs 6102 6180 8510 8816 9883 10715 13661
10 Lacs 6390 68471 8912 9233 10348 11220 14305
12 Lacs 6839 6928 8540 9883 11078 12009 15313
15 Lacs 7139 7231 9958 10316 11563 12537 15984
20 Lacs 7590 7687 10586 10966 12293 13327 16991
25 Lacs 8253 8360 11644 12062 13676 14827 18203
30 Lacs 8838 8952 12576 13027 14892 16146 20586
35 Lacs 9316 9437 13339 13818 16888 17225 21962
40 Lacs o715 9840 13974 14475 16718 18124 23110
50 Lacs 10246 10378 14821 16353 17823 10324 24639

Page 1of 2
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lll. Premium applicable for Family Member of Employee / Retired Employee (Other than
Employees’ Parents / Parents-in-law)

S.I.{Age | Upto 35 36-45 46-55 56-65 66.70 71-75 Above 76
3 Lacs 1831 1912 2605 2689 3008 3224 4001
4 Lacs 2487 2502 3547 3670 4108 4400 5445
§ Lacs 3094 3134 4316 4489 5010 5433 6927
6 Lacs 3409 3453 4755 4925 5521 5985 7631
8 Lacs 3813 3862 5319 5511 6177 6696 8538
10 Lacs 3994 4045 5570 5771 6468 7012 8942
12 Lacs 4274 4331 5063 6177 6924 7506 9571
18 Lacs 4462 4520 6225 6448 7228 7835 9991
20 Lacs 4744 4805 6616 6854 7683 8330 10620

25 Laes 5168 5226 7278 7540 8547 9267 11814
30 Lacs 5524 5595 7860 8143 9307 10091 12866

35 Lacs 5823 5998 8336 8636 9930 10785 13726

40 Lacs 6071 6151 8734 o047 10449 11328 14443

50 Lacs 6403 6486 9262 9595 11140 12077 15399

IV. Premium applicable for Parents / Parents-in-law of Employee / Retired Employee
S../Age | Upto 35 36-45 upto 556 56-65 66-70 71-75 | Above 76
3Lacs 5730 5917 6616 7092 8801
4 Lacs 7804 8075 8033 8681 11980
5Lacs 8493 9834 11024 11950 15237
6 Lacs 10459 10835 12145 13167 16789
8Lacs 11702 12123 13589 14732 18783
10 Lacs 12254 12695 14230 15428 19670
12 Lacs 13117 13589 15232 16514 21056
15 Lacs 13693 14185 15899 17238 21978
20 Lacs 14556 15078 16901 18325 23364
25 Lacs 16012 16586 18803 20387 25992
30 Lacs 17293 17913 20477 22201 28306
35 Lacs 18340 18999 21845 23684 30197
40 Lacs 19213 19903 22987 24921 31775
50 Lacs 20378 21109 24507 26571 33878
v
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